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“Even the most privileged of humans in the Western 

world will join a tragically disfavored caste if they live 

long enough. They will belong to the last caste of the 

human cycle, that of old age, people who are among 

the most demeaned of all citizens in the Western world, 

where youth is worshipped to forestall thoughts of 

death. A caste system spares no one.”



Ageism is everywhere, yet it is the 
most socially ‘normalized’ of any 
prejudice and is not widely 
challenged, like racism or sexism.”
–World Health Organization (2018)



AN AGING WORLD















DEAI POLICIES

As the Getty Trustees have stated, 
“racism has stained all of our institutions, 
including museums and Getty, and must 
be confronted and eliminated.” Getty 
must move urgently to address these 
issues within our own organization, a 
focus that is overdue. 
–Getty DEAI Plan (January 2021)



LEGAL PROTECTIONS AGAINST 
DISCRIMINATION 

AND DEAI



LEGALLY-PROTECTED EMPLOYMENT 
STATUSES:

1. Race 

2. National origin (later redefined as ethnicity) 

3. Religion 

4. Sex (later redefined as sexual or gender identification, pregnancy/childbirth) 

5. Disability 

6. Genetic/medical status/information

7. Age (40+)



AGE DISCRIMINATION AND 
CIVIL RIGHTS

“DURING my 4 years in the Presidency, I have fought discrimination in employment in 
all of its ugly forms with every power of my office.
In 1963, Congress passed the Equal Pay Act, prohibiting wage discrimination on the 
basis of sex for workers covered by Federal minimum wage standards.
A year later, the Civil Rights Act of 1964 outlawed job discrimination because of race, 
color, religion, sex, or national origin.
That historic act also directed the Secretary of Labor to study another problem of 
employment discrimination--one which had long been ignored, and about which little 
was known. It was the noxious practice of discrimination because of age.”
–President Lyndon Johnson



FINDINGS OF DEPT. OF LABOR STUDY ON 
AGE DISCRIMINATION 

AND NEED FOR PROTECTED STATUS

• Half of all private sector jobs explicitly barred 
applicants over 55, and a quarter barred those over 
45;

• At the time, workers over 45 comprised 27% of the 
unemployed and 40% of long-term unemployed



AGE PROTECTIONS SIGNED INTO LAW

Age Discrimination in Employment Act (ADEA) of 1967

"[h]undreds of thousands not yet 
old, not yet voluntarily retired, find 
themselves jobless because of 
arbitrary age discrimination.”
–President Lyndon Johnson



“AGEISM”

“Ageism” coined by Robert Butler in 1969 to describe:
• Discrimination based on age, especially prejudice against the elderly.
• Discrimination against middle-aged people.
• The treating of a person or people differently from others based on 

assumptions or stereotypes relating to their age.

“Visual Ageism” coined in 2018 by Loos and Ivan
• "the social practice of visually underrepresenting older people or 

misrepresenting them in a prejudiced way".



EEOC ADVICE ON AGE DISCRIMINATION AND 
HARASSMENT IN 2021

“Harassment can include, for example, offensive or 
derogatory remarks about a person's age. Although 
the law doesn't prohibit simple teasing, offhand 
comments, or isolated incidents that aren't very 
serious, harassment is illegal when it is so frequent 
or severe that it creates a hostile or offensive work 
environment or when it results in an adverse 
employment decision.”
•  https://www.eeoc.gov/age-discrimination



LARGER EFFECTS ON EMPLOYMENT IN 
MUSEUMS, CULTURAL INSTITUTIONS AND 

ELSEWHERE



EMPLOYMENT 
SHIFTS



DECREASED 
HIRING OF OLDER 

WORKERS

Source:  EEOC and Census data

https://www.eeoc.gov/meetings/meeting-june-14-2017-adea-50-more-relevant-ever/button


POSITIVE SIGNS 
(AND NEEDED ACTIONS)



2020 SUPREME COURT EMPLOYMENT 
DISCRIMINATION DECISION

BABB V. WILKIE

"This case is basically about what it takes for an 
employee who's been a victim of employment 
discrimination by the federal government to prove a 
valid discrimination claim in court. Our case 
specifically involves the age discrimination statute, 
but the exact same language applies to claims of 
racial, religious or gender discrimination.”
–Attorney for the plaintiff, Noris Babb in Newsweek, 1/14/2020



TALKING POINTS

• The benefits experienced workers bring are real and 
documented—committed, diverse, with knowledge, wisdom, and life 
experience

• Information, intention and awareness of age bias and intersectionality can 
support acceptance of multigenerational work, exchange, and collaboration

• DEAI can move toward creating a caring and empathetic workplace.  Define 
what Diversity, Equity, Access, and Inclusion mean in your institution and seek 
out where exclusions still exist.

• Release the cultural obsession with naming and policing generational 
boundaries

• Age is an inseparable part of our shared humanity
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What Wednesday's Supreme Court Case Could Mean For Age Discrimination in the 
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Old School—Learn about all things age and ageism in this digest of resources offered by Ashton 
Applewhite
www.oldschool.info

More Resources
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